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Who are Advanced Practice Registered Nurses? 

Advanced Practice Registered Nurses (APRN) 
practice utilizing advanced clinical knowledge and 
skills focusing on direct care of individuals, greater 
responsibility, autonomy, and accountability for the 
provision of care, health promotion and maintenance, 
management of patient conditions, and the use and 
prescription of pharmacological interventions. 

APRNs practice as certified nurse midwives, certified 
registered nurse anesthetists, clinical nurse 
specialists or nurse practitioners. 



Current Status of APRNs in Wisconsin 

• Wisconsin Statutes currently recognize APRNs 
as Advanced Practice Nurses who receive a 
state certificate to prescribe and order lab and 
other tests.  

• The terms APN and APNP are only used in 
Wisconsin. Throughout the other 49 states 
these practitioners are called Advanced 
Practice Registered Nurses.   

 



Current Status of APRNs in Wisconsin 

• There is a desire for the title through licensure, graduate degree or 
higher educational preparation, school of nursing accreditation and 
national board certification be the same across all states.  This 
provides continuity in competencies, ability to practice in another 
state more easily, patient understanding of the role and insurance 
reimbursement. This reflects the decade long work in developing a 
“Consensus Model for APRNs). 

• This legislation will accomplish:  separate licensure, educational 
preparation, accreditation and certification to practice as an APRN in 
one of the four roles, Certified Nurse Midwife, Certified Register 
Nurse Anesthetist, Clinical Nurse Specialist or Nurse Practitioner.  
 



Summary of Activity 

• Convened an APRN Coalition comprised of  the following nursing 
associations:  

• Wisconsin Association of Clinical Nurse Specialists 

• Wisconsin Affiliate of American College of Nurse Midwives 

• Wisconsin Association of Nurse Anesthetists 

• Wisconsin Nurses Association 

• Working on the development of a legislative draft that reflects the desired 
concept and language for APRN Practice 

• Working on finding Legislative Sponsors, one for the Senate and the other 
Assembly 

• Launching an informational/communication strategy for nurses, APRNs, 
legislators, consumer groups and employers. 

•  Other nursing groups that are actively advancing this work include;  
  Milwaukee Metro NPs, Wisconsin Psychiatric Nurses  
  Association and Advanced Practice Providers from the various 
   health systems.   



Opportunities for Influence 

1.  Develop relationship with your legislator now 
• Not so much asking the legislator for anything – get 

to him/her and –get to know you, what you do, 
benefits to health care and the population within the 
legislator’s district. 

• Meet for coffee – invite your colleagues 
• Attend fund raiser – let others see that nurses care 

about patient care and how APRNs are making a 
difference. 

• Mention legislation is “in the works” and the 
purpose.   

• This legislation does not address the barriers to full 
practice authority i.e. collaboration agreement. 
 
 



 
What do APRNs do?   

 
• APRNs are registered nurses who have acquired, through graduate-level 

education, advanced clinical knowledge and skills to provide direct 
patient care.   

• APRNs have advanced education, knowledge and skills to care for a 
specific population of patients, including adults, families, children and 
newborns.  

• APRNs can also provide gender specific health care (such as women’s 
health) or provide psychiatric/mental health services. They are 
educationally prepared to assess, diagnose, and manage patient 
problems, including ordering tests and prescribing medications.  

• APRNs work in a variety of settings, including hospitals, clinics, private 
offices and schools. They may provide care in places where there is a 
shortage of physicians and where health care is badly needed. 

• There are four distinct types or roles, NP, CNM, CNS & CRNA 



Why are APRNs needed? 
•  Hospitals throughout Wisconsin are facing serious provider 
shortages and need expert clinicians like APRNs. 

•  Increase in the use of same day surgical centers in urban and 
rural settings is dependent on the services of Certified 
Registered Nurse Anesthetists and other on-site Hospitalists. 

•  Primary care is focusing on patient-centered care coordination 
that will require prevention and health promotion services 
particularly for patients with chronic diseases that can be 
effectively managed by Nurse Practitioners and Nurse Midwives.    

•  Comprehensive women’s health care across the life-span 
including obstetrics is increasingly the preferred method of 
health care delivery which is provided by Nurse Midwives.      

 



Why are APRNs needed? 

• The growth in Medicare & Medicaid eligible individuals in 
Wisconsin will require greater numbers of practitioners, 
including APNPs, to provide collaborative and coordinated 
team-based care in order to achieve quality health care 
outcomes and cost-efficiencies.   

• The number of businesses offering on-site primary care and 
occupational health services benefits will continue to increase 
due to timely employee access to cost-effective and high-quality 
care provided by APRNs.  

• Health care systems can attest to the benefits of utilizing 
APRNs in both acute, primary and community settings.  

 



Business Case for utilization 
of APRNs  

• Care delivery and outcomes by APRNs is  
comparable to physicians or at times better. 

• Overall, absolute costs are lower. Other factors are 
important to health care cost-effectiveness delivered 
by APRNs e.g. illness prevention, health promotion, 
and outcomes.  

• APRN roles support implementation of innovative 
practice models e.g. team-based care, transitional 
care, hospitalist, pain management, as a means of 
managing  chronic disease. 
 



2016 APRN Workforce in Wisconsin 

Demographics 

5,056 Total APRNs 

4,511 Working (89%) 

4,395 Working in Wisconsin 

5.9% of Wisconsin’s Nursing Workforce 

46.1 mean age 



2016 APRN Workforce in Wisconsin 

364, 9% 

184, 4% 

725, 18% 

2802, 69% 

CNS CNM CRNA NP



APNPs in Wisconsin 

4292, 58% 

3142, 42% 

APNPs 

Total APRNs APNPs



APRNs in Primary Care 

n % 

Family 920 20.4 

Women’s Health 583 12.9 

Certified Nurse Midwife 111 2.5 

Pediatric 468 10.4 

Adult 971 21.5 

Geriatric 618 13.7 

Mental Health 392 8.7 



APRN Trends 

•18.6 % increase in APRNs from 
2014 

• Increase in DNP education 

•The number of APRNs increased 
across all of the identified regions 
between 2014 and 2016  



APRN Implications  

• APRN workforce is below the national norm of 
10% of the total workforce. 

• Barriers to full scope of practice may make 
Wisconsin a less attractive for APRNs to 
practice. 

• Efforts should focus on retention and 
recruitment of APRNs, with special focus on 
CNS, CNM, and CRNA roles to mitigate plans 
to leave direct care. 

                            Source: Zahner, S., Pinekenstein, B., Henriques, J. & Rainbow, J.  


