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Relationship between burnout and Major
Depressive Disorder in health professionals: A
HEAR report
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Poll #1

Which of the following is true about nurse suicide?

ICU nurses are at greatest risk, followed by emergency department nurses.
“Boomer” nurses are at less risk due to resiliency offered by experience.
Nurses with greater empathy have more suicidal ideation than others.

. Nurses are at greater risk than gender/age matched population.
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Poll #2

Which of the following is true about nurse suicide?

A. Night shift nurses are at higher risk than others related to circadian
disruption.
B. Emergency department nurses are at the highest risk due to exposure to
violence.
Nurses are at higher risk of suicide than physicians.
. Tech-native (younger) nurse are at higher risk than tech-non-native (older)
nurses.
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Poll #2

Which of the following is true about nurse suicide?

A. Night shift nurses are at higher risk than others related to circadian
disruption.
B. Emergency department nurses are at the highest risk due to exposure
to violence.
Nurses are at higher risk of suicide than physicians.
. Tech-native (younger) nurse are at higher risk than tech-non-native
(older) nurses.
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Poll #3

Which of the following is true about nurse suicide and job problem?

A. Being witness to repeated death increases our risk of suicide.
B. Millennials are at greatest risk due to insufficient positive feedback.
C. Job loss due to substance use investigation may be a unique risk to nurses.
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Poll #4

Which of the following is true about substance use disorder (SUD) and nurse suicide?

A. Mandatory state reporting decreases suicide incidence among nurses with SUD.
B. Board-monitored treatment programs mitigate suicide amongst nurses with SUD.

C. The process of losing your job/license due to SUD is associated with nurse suicide.
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Composite Case 1

The victim was a nurse who was terminated from his job at a
hospital the night before death.

His wife said he was terminated from his job because of an
investigation the hospital was conducting.

This morning the victim’s wife reported him missing to the
police when he did not return home from work.



Composite Case 2

The victim had lost her job 2 months ago and had financial
difficulty, which also caused marital strain.

She had been fired for stealing medications from work and had
issues with chronic pain.

Her suicide note stated, “I am so sorry, | know you tried to help.
| will now finally be at peace.”



Composite Case 3

The victim had chronic pain due to fibromyalgia and was prescribed
narcotics. Under investigation for ‘fit for duty’.

Found impaired on the job.

Family states she was distraught about needing to leave the
profession because of the uncontrolled pain.

Depression being treated but has become worse since the
investigation started.
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TABLE 6 Comparison of substances used in suicide

Substance®

Anticonvulsant
Antidepressant
Antihistamine
Antipsychotic
Acetaminophen
Barbiturate
Benzodiazepine

Caffeine

Diverted substances
Alcohol

Inhalant
Miscellaneous
Muscle relaxant
Nicotine

Nonbenzodiazepine
sedative

Opioid

Stimulant
Substances of abuse
Tetrahydrocannabinol

Poison

All nurses versus All other

Nurses
(n=802)

67 (8.35%)
353 (44.01%)
131 (16.33%)

56 (6.98%)

58 (7.23%)

39 (4.86%)

350
(43.64%)

58 (7.23%)
21(2.62%)
338 (42.14%)
43 (5.36%)
125 (15.59%)
39 (4.86%)
24 (2.99%)
38 (4.74%)

358
(44.64%)

70 (8.73%)
95 (11.85%)
28 (3.49%)
21 (2.62%)

Other
(n = 15,540)

196 (1.26%)
1,460 (9.40%)
855 (5.50%)
356 (2.29%)
313 (2.01%)
168 (1.08%)

1,708 (10.99%)

186 (1.20%)
43 (0.28%)

2,021 (13.01%)

639 (4.11%)
751 (4.83%)
231 (1.49%)
144 (0.93%)
245 (1.58%)

1,836 (11.81%)

310(1.99%)
520 (3.35%)
229 (1.47%)
100 (0.64%)

value

<.001
<.001
<.001
<.001
<.001
<.001
<.001

<.001
<.001
<.001

084
<.001
<.001
<.001
<.001

<.001

<.001
<.001
<.001
<.001



Entangled: A Mixed Method Analysis of Nurses
with Mental Health Problems Who Die by Suicide

Mental Illness
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“I would never want to have a mental health diagnosis on my record”:

A survey of female physicians on mental health diagnosis,
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Scoped to Include Nursing

Remove Intrusive Mental
Health Questions from
Licensure and
Credentialing Applications

Clinicians aren't seeking mental health care despite their

high rates of burnout and stress.
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Best Practice: Treatment First
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Drivers of Suicide

Normalize help-
seeking behaviors

Anonymous Turnaround Time
Encrypted Screening Standards
through AFSP Warm Handoff
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e Substance Use Disorder Diversion:
* Drug Addict/Criminal
vs. Disease/Treatment

* The time around an investigation or job
loss is vulnerable

* Add support/suicide prevention
measures

* Preserve Jobs/License
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“Hear Me, See Me, Speak to Me

Linda Lobbestael MSN RN “



New AHA Resource
Interventions to Prevent Health Care Worker Suicide

T=C MREL Suicide Prevention: Evidence-Informed Interventions for the
Health Care Workforce

Suicide_ » Report describes key drivers of suicide in the health care workforce

Prevention

itdl;dl:fkt:ti > Provides 12 evidence-informed intervention strategies and metrics

» New AHA webpage features leaders of AHA member hospitals, sharing
stories about the reality of suicide risks among health care workers and

how hospital and health system leaders are creating hope through action.
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Substance Use as a Chronic Condition
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The power of the language we use: Stigmatization of
individuals and fellow nurses with substance use issues

1 | BACKGROUND

The power of language has grown in importance as we consider the
impact and influence of words on our perceptions of reality. The
inherent power in our word choices, whether implicit or overtly
biased, has implications in how we see our world and how we treat
others. We are referring to the Sapir-Whorf hypothesis, and while a
discussion about the controversies it ignites is for another time, the

1

language usage, we may not only reflect stigma toward those with
SUD, but create stigma, reinforce it, and contribute to its sustain-
ment. The recent National Institute on Drug Abuse (NIDA) initiative,
“Words Matter, Preferred Language for Talking about Addiction”
(June 23, 2021), supports how we can create a new reality by
adopting a new vernacular.

Table 1 is one of several provided by NIDA (2021). Each table
provides concrete language usage for SUD and offers suggestions to

-



